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Ideas for Learning Activities 

Pro and Con Grid 

Mind-Mapping 

Reflect on a photo 

Reflect on a question 

"Tell me everything you 

know about..." 

Journals / Reflections 

Debate 

Virtual Guest Speaker 

Virtual Field Trip 

Discussions (synchronous 

or asynchronous 

Case Studies 

Biogs 

Simulations 

Group projects 

Student demonstrations 

Polling 

Interactive Videos 

Podcasts with reflections 

For more learning 

activity ideas, 

click here 

Ideas for Assessment 

Case Study 

Discussion Posts 

Group Discussion 

Presentation 

Wikis 

Quizzes or tests 

Journals 

Audio/video reflections 

Video demonstrations 

For more assessment 
ideas, click here 
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