ONLINE COURSE DESIGN TOOL

AN,

Course Information

Course Code: BMGT 261-808

Course Title:

Labour Relations

Faculty Name(s):

A. Professor

Ideas for Learning Activities

Pro and Con Grid
Mind-Mapping
Reflect on a photo
Reflect on a question

Debate

Virtual Guest Speaker
Virtual Field Trip
Discussions (synchronous

"Tell me everything you or asynchronous
know about..." Case Studies
Journals / Reflections Blogs

L+
L+
L+

L+

Simulations

Group projects

Student demonstrations
Polling

Interactive Videos

Course Learning Outcomes

Evaluate the impact of major pieces of legislation
affecting the Canadian Industrial Relations System
on current and future events.

Appraise the historical foundations of the Canadian
Labour Movement to interpret its historical and
on-going impact on human resource management

Formulate legal and professional responses as
human resource professionals to unionization and
subsequent union activities.

Create a collective agreement by conducting a
collective bargaining simulation from preparation to
outcome.

For more leamning
activity ideas,

click here

Podcasts with reflections

Resolve union-management disputes through selection of an
appropriate third party resolution method.

Judge the strengths and weaknesses of testimony in an arbitration
hearing to reach a conclusion and determine an appropriate
award.

Assess the impact of changing demographics and work arrangements on
the future of the Canadian Industrial Relations System.

ﬁ Ideas for Assessment

Case Study
Discussion Posts
Group Discussion
Presentation
Wikis

Quizzes or tests

Journals
Audio/video reflections
Video demonstrations

For more assessment
ideas, click here

@@®OO  Original idea: onecta


https://view.genial.ly/5e8f875aa0febd0e1fe85ff2
https://view.genial.ly/5e8f875aa0febd0e1fe85ff2

Course Modules

Al

Module #

T0pic(sz — Organize the units/modules based on thematic unit or
content foci that encapsulate a few weeks of class time

Il

Introduction to Labour Relations

The Canadian Industrial Relations System

The Collective Bargaining Process

Labour Disputes

Course
E!E Learning
Outcomes
1,2, 7
1,2

1,4

4,5

N T .




M 0 D U L E e Introduction to Labour Relations
[ ]

Module Learning

o A. Participate in an online learning community o D. Analyze the various parties that influence labour relations
Outcomes:
o B. Explain the terms “labour relations” and "industrial 0 E. Outline various HR activities/responsibilities that are affected by
relations" unions
o C. Discuss reasons why individuals decide to unionize o F. Explain key aspects of the systems and political-economic framework for

Topic

Personal Introduction

What is| Labour
Relations?

Why do employees
become unionized?

Activate Prior
Knowledge

Introduce yourself

Reflect on an/image

"Tell me everything
you know about..."

Acquire New
Knowledge

Views and experiences of
others in the course
(Read/watch others'
introductions)

Developing ansintroductory
understandjng/of
terminology

(Reading + video)

Developing an introductory
understanding of
terminology (Reading,
podcast)

Appl
Know?v?e)(,ige

Online discussion forum
about goals for the course

Polling quiz er
terminology

Debate: To unionize
or not to unionize

labour relations

Assess
Leaming

Introduction Discussion Post
(video, audio or written)

DiscussionfActivity at end of
module

Written argument
about why or why not
unionization makes
sense

Module Learning
Outcomes

Resources (e.g.,

Readings, Vid

Reading

Video

e0s)



M O D U LE (Co nti nu ed ): Introduction to Labour Relations

Topic

oIl

Characteristics of
unionized workplaces

People and Factors
Influencing Labour
Relations

People and Factors
Influencing Labour
Relations

Activate Prior
Knowledge

&

Reflect on past
working experiences

Reflect on a quote about
being in a union

Acquire New
Knowledge

Explore the concepts of
Organizational Structure,

Union membership: Wages
and Salaries, Benefits and
Working Conditions and
Fmblovee Comnlaints and

Develop and
understanding on how
government, employer,
unions and employees all
play an interdependent
role in influencing labour
relations. (Reading,

Appl
Kn o&?e)cljge

Case study - group
project

Q & A Session with
a virtual guest
speaker on the
topic of the
government's role
in labour relations

Assess
Learning

ﬂ7

Peer feed back of
other group's
solutions to the case

Infograph/Mindmap on
the interdependence
of relevant labour
relations stakeholders

Module Learning
Outcomes

A B, C

Resources (e.g.,
Readings,Videos)

>

Case

Quote from Article

Reading

Documentary
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